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Wealth management services in the United States are provided by UBS Financial Services Inc., a registered broker/dealer offering securities, trading, brokerage and related products and services. As a firm providing 

wealth management services to clients in the U.S., we offer both investment advisory services and brokerage accounts. Advisory services and brokerage services are separate and distinct, differ in material ways and 

are governed by different laws and separate contracts. It is important that clients understand the ways in which we conduct business and that they carefully read the agreements and disclosures that we provide to 

them about the products or services we offer. For more information clients should speak with their Financial Advisor or visit our website at HYPERLINK "http://ubs.com/workingwithus"ubs.com/workingwithus. 

 
In providing a financial plan, we may act as a broker-dealer or investment adviser, depending on whether we charge a fee for the service. Financial plans provided 
free of charge are a service incidental to our brokerage relationship and the service terminates upon delivery of the plan. We provide financial planning services as an 
investment adviser for a separate fee pursuant to a written agreement, which details the terms, conditions, fee and scope of the engagement. For information about our 
fee-based financial planning services, see the firm’s Financial Planning ADV Disclosure Brochure. Note that financial planning does not alter or modify in any way the nature 
of a client’s UBS accounts, their rights and our obligations relating to these accounts or the terms and conditions of any UBS account agreement in effect during or after the 
financial planning service. Clients are not required to establish accounts, purchase products or otherwise transact business with us to implement any of the suggestions made 
in the financial plan. Should a client decide to implement their financial plan with us, we will act as either a broker-dealer or an investment adviser, depending on the service 
selected. 

 

UBS Financial Services Inc., its affiliates, and its employees do not provide tax or legal advice. Clients should seek advice based on their particular circumstances from an independent tax  or legal advisor.  

 

All mortgage products are only offered by UBS Mortgage. UBS Mortgage is a trade name for UBS AG, Tampa Branch or, in certain states for certain products, UBS Bank USA. All loans are subject to underwriting, 

credit and property approval. Not all products are available in all states, or for all loan amounts. Other restrictions and limitations may apply. UBS Mortgage currently offers residential mortgage loans within the 50 

states of the United States of America and the District of Columbia. UBS Financial Services Inc., 1000 Harbor Blvd., Weehawken, NJ 07086. NMLS No. 6737. Georgia Residential Mortgage Licensee No. 18092. 

Massachusetts Mortgage Broker Lic. No. MB6737. Registered Mortgage Broker—NYS Dept. of Financial Services. UBS Financial Services and its Financial Advisors do not take mortgage loan applications, do not 

offer mortgage loans and do not negotiate terms of mortgage loans. 

 

Equal Opportunity Lender. Equal Housing Lender.  

 

Investing in securities involves risks, and there is always the potential of losing money when you invest in securities. 

This material is intended to inform you of products and services offered by UBS Wealth Management. “UBS Wealth Management” is the marketing name for the UBS business group that includes in the U.S., among 

others, UBS Financial Services Inc. (“UBS-FS”), UBS Bank USA (“BUSA”) and UBS AG, New York Branch (“UBS New York”). UBS-FS, a wholly owned subsidiary of UBS AG, is a U.S. registered broker-dealer and 

investment adviser, a member of FINRA and SIPC. BUSA is an FDIC-insured Utah industrial bank. UBS AG is a Swiss bank licensed to conduct banking and related financial service businesses in the U.S. Brokerage 

products and services are offered through UBS-FS, which is not a bank and is a separate legal entity from its bank affiliates. Lending, Portfolio Management and Active Advisory services, and other banking services 

are provided through UBS New York. Lending and mortgage services are provided through BUSA. 

 

Insurance products are issued by unaffiliated third-party insurance companies and made available through insurance agency subsidiaries of UBS Financial Services Inc. Guarantees are based on the claims-paying 

ability of the issuing insurance company. 

 

VISA and VISA SIGNATURE are registered trademarks owned by Visa International Service Association and used under license. The UBS Visa® debit card, UBS Visa Signature® credit card and UBS Preferred Visa 

Signature® credit card are issued by UBS Bank USA with permission from Visa U.S.A. Incorporated. 

IMPORTANT INFORMATION ABOUT ADVISORY & 

BROKERAGE SERVICES  
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Michael started his career in wealth management in early 2003. Michael is a FINRA-Registered General Securities Representative, Registered Investment Advisor 
Representative, and holds life insurance and variable annuity licenses . He went on to to obtain the CIMA® (Certified Investment Management Analyst) from IMCA 
(Investment Management Consultants Association) which is the only designation to earn accreditation by American National Standards Institute. He received a B.S. 
from R.I.T. in Business Administration/Project Management which he uses to help build out processes for his practice. As Michael's business has grown he has 
started to give back in a variety of ways including being on the Advisory Board for the Salvation Army of Greater Rochester & The Board of Directors for Catholic 
Charities Community Services where he gives his time, guidance and monetary support.  He enjoys cooking & grilling in the summer.  Michael meditates regularly 
and practices occasional yoga.  He is an avid reader of self-development books and has a passion for helping others achieve their full potential as well as 
recognizing his own.  He loves exercising including spinning, jogging, strength training & recently has started the long and frustrating hobby of golf!  When he's not 
doing something work-related he is spending time with his wife Amy, their twins Michael and Madeline, and their labs Dutchess & Maximus. Amy and Michael met 
the first summer he moved to Western NY and it was love at first sight!  Michael and Amy have always believed in traveling with the children and live the mantra that 
life is to be experienced together.    At this stage in their lives, his children are front and center in his life enjoying every last moment until they become teenagers and 
want to be only with their friends!  Michael actively makes time to attend the twins karate classes, soccer, swimming and dance recitals for Madeline.  Lastly but 
certainly not least, Michael is a New York City native which he feels has instilled the sense of community he has as well as his work ethic; and of course a love for 
pizza. 

MELODY WILKINSON 

REGISTERED SENIOR CLIENT SERVICE ASSOCIATE 
Melody has more than 24 years of experience in the financial services industry ranging from operations to her current role of senior registered client service associate. 

Melody earned her spot in the top 100 client service associates out of 6000 colleagues nationally in 2015 and consistently goes above and beyond for our clients. 

Melody grew up in California outside of Oakland and still has family there that she visits regularly, usually in the winter months!  She lives in Webster NY with her 

daughter Haley and her son Tyler.  Haley is one of the youngest varsity track team members and she frequently attends her meets while cheering for her under the 

cover of a blanket or umbrella.  Melody is also a proud Tiger mom with Tyler currently attending RIT (Rochester Institute of Technology) which makes her happy for a 

variety of reasons including her son is still close to home while receiving a world-class education. She enjoys spending time with her children, her significant other 

Mark and her dogs Mandy a shitsu and Luke their shepherd.  Mark is an avid motor-cross racer and many weekends are spent at competitions in and around Western 

NY.  She even has the motor-cross jacket to prove it and most likely has more exciting weekends than the rest of the team!  Melody recently took a monumental first 

step towards building her own home and construction should be completed by fall 2017. 

PATRICK A. KELLY 

SENIOR WEALTH STRATEGY ASSOCIATE 
Patrick began his career in the financial services industry in 2012 after completing an internship at a local independent firm.  That internship created a spark that lit the 

fire of his interest in the industry.  Patrick joined the training program at Merrill Lynch in 2012 and graduated in 2015.  In his 2nd month of the program he caught the 

attention of the training program's coordinator because of his work ethic and was invited to join what is now known as The Chabalik Group.  He is a FINRA- 

Registered General Securities Representative, Registered Investment Advisor Representative, and holds life insurance and variable annuity licenses. Patrick is alumni 

of Nazareth College where he ran cross country track and majored in business with a focus on finance. He lives in Perinton with his significant other Julie. He enjoys 

spending time with Julie, family and friends. They enjoy hiking and going on long bike rides together by the canal in Pittsford and the various trails Rochester has to 

offer.  He is one of the most upbeat and positive people you will ever meet and an integral part of our team.  Patrick grew up in Westchester, NY and attended the 

prestigious Trinity Pawling Prep school for his high school years.  This boarding school stay taught Patrick things like self-reliance and how to create lifelong bonds 

with people as well as prepared him to be a well-rounded college student and eventually a professional.  Patrick is a fiercely loyal person and cares very deeply for 

those close to him. 

MICHAEL T. CHABALIK, CIMA® 

SENIOR VICE PRESIDENT 



Michael T. 

Chabalik 

Sometimes it's a 

personal situation that 

can make all the 

difference, in my case 

it was my father in-

law Denny…. 

• My niche is professionals in 

transition. 
 

• A personal experience created my 

area of focus… 
 

• Plan to provide you with some key 

strategies to help you adjust and 

maintain your living 
 

• My goal is to give you practical 

information that you can utilize now. 

WELCOME & 

INTRODUCTIONS 



2018 Tax Reform  Key Changes  
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Key Changes to Itemized Deductions under TCJA (Tax Cut and Jobs Act)- 

 

1. Less “SALT” (State and Local Taxes), now capped at $10k.  These taxes include 

state and local income, sales, real estate, or property taxes.  For taxpayers in 

high tax states (eh hem) this could mean a big change in how the taxpayer files 

regarding their deductions.   

2. Medical deductions thresholds are being lowered from 10% to 7.5% of your AGI 

(Adjusted Gross Income) retroactively from Jan. 1, 2017.   

3. Mortgage Interest and home equity line of credit interest limits and deductibility- 

From Dec. 15th, 2017 on any new mortgages’ interest deductibility is capped at a 

$750k loan amount.  Interest on HELOC’s (home equity line of credit) are no 

longer deductible except for loans taken out directly for the improvement of that 

home.  And lastly existing mortgages are grandfathered in meaning if they 

exceed the $750k mortgage amount you can still deduct your interest.   

4. Alimony paid to an ex-spouse is no longer deductible. 

5. Charitable contributions- deductibility limits on AGI (adjusted gross income) are 

actually increased to 60% for publicly supported charities from 50% previously 

but (big but) this is only deductible if you can still itemize on your taxes in light of 

the above (and below) described changes.   

6. Moving expenses for job related moves greater 50 miles are no longer deductible. 

7. Parking and transit expenses  

8. Tax preparation fees 

9. Investment expenses- investment advisory fees paid to an investment advisor 

that exceed 2% of your AGI on non-retirement funds or if you are paying the 

investment advisory fees on your retirement account from a non-retirement 

account. 

10. Job related and job search related expenses- under the old plan if you expenses 

exceed 2% of your AGI you could deduct the amount over under miscellaneous 

Itemized deductions, under the new tax plan that is no longer the case.  This 

includes all the expenses on the next slide that you could still potentially deduct 

for 2017. 



SECURE ACT 

Key provisions of the act include- 
 
• Increasing the beginning traditional IRA required distribution age from 70½ to 72  
• Repealing the maximum traditional IRA contribution age, currently set at 70½  
• Increasing the tax credit for small employer plans and the auto-enrollment safe harbor  
• Allowing penalty-free withdrawals from retirement plans in the year of a birth or adoption for qualified 

expenses  
• Allowing long-term part-time workers to participate in his/her employer’s defined contribution plan  
• Easing the rules restricting Multiple Employer Plans (MEPs), which will allow unrelated employers to join a 

pooled employer plan  
• Expanding 529 Plan education savings accounts to cover costs associated with registered apprenticeships, 

private elementary schools, private secondary schools, religious schools, and up to $10,000 for qualified 
student loan repayments  

• Effectively eliminating the ability to "stretch" an IRA over a non-spouse beneficiary's lifetime.  Under the 
new rules, a non-spouse beneficiary has 10 years to draw the inherited IRA balance to zero.  No action is 
required until year 10 which could cause a very large unanticipated tax bill if not properly planned for. 

• 3 beneficiary types- 1) Designated Eligible 2) Designated Eligible 3) Non-Designated see next slide… 
  

On December 16, 2019, lawmakers released the 2020 spending bill that funds federal departments 
and agencies through the fiscal year ending on September 30, 2020. The funding bill is on track to be 
passed and signed into law by President Trump prior to midnight on Friday, December 20th, 
eliminating the threat of a government shutdown. In addition to funding government operations, the 
bill contains funds for election security, and repeals of three major healthcare taxes. The 2020 
funding bill also contains the Setting Every Community Up for Retirement Enhancement 
(SECURE) Act of 2019.   
  





Key Points to Consider under the SECURE Act 

• Who are the current beneficiaries on your retirement plans? 
• Will the SECURE Act fundamentally change how they potentially inherit your 

wealth? 
• Do you have trusts named as a primary or contingent beneficiary and does that 

need to be revisited? 
• Should additional planning be evaluated to account for the limited time period 

non-spouse beneficiaries will now have to distribute these assets and the 
accelerated taxes that will need to be paid by them? 

• Some of these strategies include- 
• Roth Conversions 
• ILIT (Irrevocable Life Insurance Trusts) funded by RMD's (required minimum 

distributions) 
• Charitable RMD's (required minimum distributions) 

 



CARES ACT 

In response to the global pandemic and economic shutdown it has caused, Congress has passed, and the president has 
signed into law, the Coronavirus Aid, Relief and Economic Security Act (the “CARES Act”), which is intended to provide 
direct health care aid and economic relief in response to the COVID-19 pandemic. The Act provides over $2 trillion of relief in 
the form of public health aid, tax relief for individuals and businesses, and direct appropriations for many affected industries.  
 
In all likelihood this will be the first of several stimulus packages to help the majority of people who have been impacted 
financially by the economy as we know it effectively shuttering down.  Below is a high-level summary of a few of the key 
provisions affecting individuals and certain businesses. Not included below are the several hundreds of billions of dollars of 
direct appropriations to states, hospitals, transportation industries, the Department of Treasury to provide direct loan 
programs, and various relief funds to combat both the deleterious healthcare and economic effects of COVID-19.  
 
Appropriations for individuals- 
 
• The Act provides for a single “recovery rebate” payment of $1,200 to individuals with 2019 adjusted gross incomes 

below $75,000 and $2,400 to couples who are married and file jointly with 2019 adjusted gross incomes below 
$150,000. An additional $500 rebate for each child will be provided, as well. The rebates will be phased out for 
individuals with 2019 adjusted gross incomes between $75,000 and $99,000 (and between $150,000 and $198,000 for 
married couples filing jointly).  

• These payments are considered rebates and therefore will not be taxable in 2020's income tax. 
• Coronavirus-related distributions from defined contributions plans (401k, 403b, IRA's) of up $100,000 will be exempted 

from the 10% penalty and taxes would be paid over a 3 year period, or rolled back in tax-free if they wish. 
•   401k loan maximums have been increased from $50,000 to $100,000 temporarily 
•   Required minimum distributions have been suspended for 2020 and so is the 50% tax penalty for not taking them. 
•   Charitable contributions for taxpayers who do not itemize are allowed for up to $300 
•   Student loan payments for employees can be paid by their employer up to $5,250 and not taxed to the employee 
•   Federally held student loan payments and interest are suspended until September 30, 2020 
•   Unemployment benefits have been dramatically expanded under the Act. It creates a temporary pandemic assistance     

program who are unemployed or experience reduced work hours as a result of COVID-19. 
•   The program increases the amount of unemployment compensation by an additional $600 per week through the end of 

July 2020. 
• The benefit period provided under state law is extended by an additional 13 weeks. 
• The program will also cover those not typically covered under unemployment including self employed individuals, self-

employed contractors, and those who have otherwise exhausted their benefits. 

 



Per the IRS there are a number of items you may be 

able to deduct on your taxes* if certain conditions are 

met**. (Pre 2018) 

ACCOUNTING AND 

LEGAL FEES 
I.e.- seeking counsel for a 

non-compete, or default of 

401k loan… 

INTERNET/ 

DATA USAGE 
MILEAGE 

Periodicals/ 

Newspapers 

*These expenses fall under Unreimbursed Business Expenses and in order to deduct these expenses they must exceed 2.5% of your adjusted gross income and you must itemize your deductions. See IRS Publications 529 & 587 for details. 
**Michael Chabalik nor UBS are tax advisors and this slide is not intended to give you direct tax advice.  For your own personal situation including what items you can personally deduct please consult a tax advisor.  This is for informational purposes only. 



What is irony? In the year you experience a professional setback like a 

layoff, you could potentially be thrust into a higher income tax bracket! 

.  

= Potentially Higher Income Tax 

SEVERANCE +  
UNEMPLOYMENT  

SEVERANCE- Typically severance is given under the terms of an early retirement, voluntary 

reduction in force or involuntary reduction in force.  If a worker receives severance they are 

typically given it over a period of time similar to their paycheck for a certain number of weeks or 

months usually associated with his/her LOS (length of service) at that company. 
 
VACATION/SICK PAY- If you had a long tenure at a company in addition to any severance they 

usually will pay out your accrued time off including sick pay in some instances in the form of a 

one-time check.   
 
UNEMPLOYMENT INSURANCE- In NY State the maximum unemployment insurance benefit is 

$430 per week* 
 
401K LOAN DEFAULT- If you have one or more 401k loans outstanding at the time of separation 

and you are under age 59.5 years old it will be considered a "default" and taxes/penalties will be 

owed on outstanding loan balance(s). 
 
A HIGHER BRACKET- If you have one or more of the above events (plus others can trigger this 

like non-qualified deferred compensation vesting or RSU's (restricted stock units) all at once in 

the event of an leaving a company.  These could lead to your taxable income being higher than 

you normally have which could have a compounding effect on your deductions, tax withholdings, 

tax liability and ability to qualify for Federal financial aid for college. 



2 3 4 1 

• Tax Deduction if within 

IRS limits. 
• Post tax allowed  

2020 Retirement Plan  

YOUR TAX BRACKET 
Below are some options that may result in a lower amount of taxes paid now or later depending on the 

vehicle and your future tax bracket. 

IRA ROTH MUNI HSA 

• No break now 
• Tax Free Later 

• Interest is tax free on 

Federal 
• If state you reside in, 

double tax free 

• Qualifying event is 

being enrolled on a 

HDHP 
• You do not need to 

have earned income to 

fund an HSA 



Ways to Potentially Minimize 

H.S.A. CONTRIBUTION LIMITS* 
TRADITIONAL IRA 
• Under age 50  is $6,000 
• Over age 50 is $7,000 ($6,000 + $1,000 catch up) 
• Phase out ranges for IRA deductibility: 
• Married Filing Jointly - $104,000 - $124,000 MAGI 
• Single, Head of Household - $65,000 - $75,000 MAGI 
• Spousal IRA, filing jointly, IRA of  
• Nonparticipants - $196,000 - $206,000 MAGI 

 

ROTH IRA 
• Under age 50  is $6,000  
• Over age 50 is $7,000 ($6,000 + $1,000 catch up) 
• Phase out ranges for Roth IRA contribution eligibility: 
• Married Filing Jointly - $104,000 - $124,000 MAGI 

• Single, Head of Household - $65,000 - $75,000 MAGI 

 

HEALTH SAVINGS ACCOUNT (HSA) 
• Single Plan minimum deductible $1,400/max out of pocket $6,900- Contribution limit $3,550/ 

$1,000 >55yr. Catch-up 
• Family Plan minimum deductible $2,800/max out of pocket $13,800- Contribution limit 

$7,100/$1,000 >55 years old catch-up 



A custodial account that offers you a federally tax-free way to pay for 

qualified health care expenses and plan for future expenses as well. 

Health Savings 

ACCOUNT 

1. Tax deduction on $$ in 

2. Grows tax deferred 

3. Tax free on qualified medical distributions 

4. Can fund LTC premiums, COBRA premiums, co-pays, co-insurance, deductibles, Rx's 

5. Must be on HDHP (High Deductible Health Insurance Plan) to qualify and be under age 65. 

6. Maximum annual contribution limits- $6,900 for family, $3,450 individual with $1,000 catchup if 55 

years or older. 

7. Qualified Health Funding Distribution allows you to fund an HSA tax free with IRA money (it's only 

allowed one-time and it's irrevocable, see fact sheet). 



Trivia question- Do you know what 

they first called life insurance when it 

was introduced to the public? 

Answer- Death Insurance! 

INSURANCE 
CHECK 

PORTABILITY 

PERSONAL 

COST 



RETIRE 

Roth Conversion 

Rollovers 

INCOME 

Premature 

Future 

ASSETS 

Appropriate 

Allocation 

Diversification 

KEEPING YOUR 

GOALS ON 

TRACK 



Consider the tax impact of a 

PREMATURE DISTRIBUTION 



Penalty Free Access to your 

RETIREMENT FUNDS 
THE 3 D'S- 
• Death!!!! 
• Disability (SSD) 
• Divorce (QDRO) 

 
SEPARATION OF SERVICE- 
• If you leave your employer at 55 years old or older you have penalty free (still taxable) 

access to your 401k 
• If you use a premature distribution to pay medical insurance premiums it is exempt 

from the 10% penalty*. 
 

SEPP'S- SUBSTANTIALLY EQUAL PERIODIC PAYMENTS OR RULE 72(T) 
• 1 of 3 IRS approved calculations must be used to determine income amount 
• Income is taxable but not penalized 
• Income must go on for 5 years or until you are 59.5, whichever is longer. 

 

CARES Act provisions explained at the beginning of this presentation 

• Up to $100,000 of premature distributions related to COVID-19 will not be subject to 

the 10% penalty 



Potential Risks 

of SEPP's 

• What am I giving up later for income now? 

• How does taking premature income negatively affect my retirement goals? 

• How will you generate the income from your investments? 

• How does this affect my overall investment strategy? 

• Will I have to retire later if I do take SEPP’s? 



Qualified Plan Distribution 

OPTIONS 
KEEPING YOUR ASSETS WITH YOUR OLD COMPANY'S PLAN 
• May be subject to certain plan restrictions (i.e. only quarterly distributions) 
• Will have limited investment options  
• No direct guidance on the plan because they are self-directed plans 
• The devil you know vs. the devil you don't know! 
 
ROLLING YOUR ASSETS TO YOUR NEW COMPANY'S 401K PLAN 

• Will be able to have access to a 401k loan if needed 
• Will have larger amount of plan balance than if you started from scratch (this may be 

an emotional benefit vs. an actual financial benefit) 
• You will not have access to the funds for distribution purposes except for loans or 

hardship withdrawals 
 
ROLLING YOUR ASSETS TO AN IRA 
• Guidance from a professional  
• Broader array of investment choices 
• Ability to utilize SEPP's or fund an H.S.A. through a Qualified Health Funding 

Distribution 
• Continuity of management in the event something happens to you (i.e. death) 
  



Everywhere from Fidelity to your local bank is touting why an IRA rollover would 

best be done with them.  An IRA rollover is a great option when it’s appropriate to 

do.  Some of the reasons we tend to leave money with our employers is emotional 

vs. logical. 
 
Primary reasons people leave assets with their ex-company’s 401k- 
 
• Familiarity 
• Preservation of a stable value fund (Kodak was a prime i.e.) 
• If you are 55 years or older you can access funds penalty free 
• Lack of knowledge of other options 

Emotion vs. 

logic… 

DOING NOTHING 

Leaving it as-is 
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• Continued tax-deferred growth potential 
• Increased control w. beneficiaries 
• Extremely wider array of investment 

choices for diversification 
• Professional management (i.e. Mike) 
• Distribution flexibility including SEPP’s 
• Can do a “Qualified Health Funding” 

distribution as a tax free way to fund an 

H.S.A. 
• Can “stretch” the IRA down multiple 

generations 

advantages 

• Early-withdrawal penalties 
• Forfeit special tax treatment for highly 

appreciated employer securities (NUA) if 
you have a lot employer stock in your 401k 

• Federal protection of assets from creditors 

only in bankruptcy. Most states also provide 

some protection. 

disadvantages 

PROS AND CONS OF A ROLLOVER TO A  

TRADITIONAL IRA 



Pension Election 

OPTIONS & CONSIDERATIONS 
PROS OF MONTHLY ANNUITY  
• Higher yield on the money than lump sum (monthly annuity typically is a 6%-7% yield of lump sum) 
• I.E.- $350k lump sum for a 62 year old 39 year employee would be a $2,000 monthly annuity for single life, $1840 

for 100% joint and survivor.  That is a 6.9% yield for single, 6.3% for joint. 

 
CONS OF MONTHLY ANNUITY- 
• While the yield is higher on the monthly, you give up the lump sum to do it.  This can dramatically effect your 

opportunity costs in retirement that lump sum brings.  Typically the first few years of retirement spending ramps up 

then declines as we “get it out of our system” and settle into a new routine. 
• Your pension is tied to the financial wellbeing of the company providing it.  If they go into bankruptcy then the PGBC 

(Pension Benefit Guaranty Corporation) a federal agency would take over the pension and payout a percentage to 

the recipients based on the funding ratio of the plan and several other factors. 
• From an inheritance & estate planning perspective a monthly annuity typically insures your life and your spouse’s, 

not children.  Furthermore if there is a large age difference between you and your spouse, that can lower payments 

dramatically.  And if you die early on the pension fund could potentially keep your remainder depending on what 

election option you chose. 
• If you were to go into a nursing home or need long term care, annuity payments are typically taken by Medicaid first 

along with Social Security and any other forms of structured income.  A lump sum is protected inside the IRA 

structure for the majority of it*. 



• Bill is 54 years old 
• He has worked at XYX Inc. for 33 years. 
• Bill has saved diligently to his 401k and has 

amassed a balance of $700,000 in it. 
• Bill's primary beneficiary is his wife Amy 

who is 53 years old. 
• Bill has 2 children, Catherine who is 27 

years old and Bill Jr. who is 29 years old.  
• Because Bill has had his plan since before 

his kids were born he never added them as 

contingent beneficiaries assuming his will 

would take care of that.* 

ESTATE 401K 
RISK TO AN 



• Bill is 54 years old 
• He has worked at XYX Inc. for 33 years. 
• Bill has saved diligently to his 401k and has 

amassed a balance of $700,000 in it. 
• Upon leaving employment he rolled his 

401k into an IRA. 
• Bill's primary beneficiary is his wife Amy 

who is 53 years old. 
• Bill has 2 children, Catherine who is 27 

years old and Bill Jr. who is 29 years old are 

his contingent beneficiaries. 
• Keep in mind you can elect contingent 

beneficiaries on a 401k as well but upon the 

death of the account owner the monies 

need to exit the plan and all investments are 

liquidated which is not the case with an IRA. 

ESTATE 401K 
RISK TO AN 

Keep in mind under the new SECURE Act there is 
a 10 year window to distribute these accounts 
and the stretch is ultimately eliminated for 
children and other non-spouse beneficiaries. 



ASSET 

CONSOLIDATION 
CONSOLIDATE ASSETS 
• Allows for more comprehensive management of your resources 
• Helps ensure you remain properly allocated and diversified 
• Simplifies financial management and tracking progress against goals 

 
ROLL OVER 401(K)S TO AN IRA 
• Can provide substantially greater investment options 
• Preserves tax-deferred growth potential of assets 
• Offers more flexibility in naming beneficiaries 
• Facilitates integration into your long term plan and investing strategy 

 
 

Enables more effective retirement planning and income generation 

strategies. 



THANK YOU 
Are you making long-term decisions based on short-term feelings? 

What is your risk reduction strategy for your assets? 
Have you done an updated financial plan encompassing all aspects of 

your financial life including your goals, assets, future income and 

employment? 
 

The Chabalik Group, UBS Financial Services 
400 Linden Oaks, 2nd Floor 

Rochester, NY 14625 
(585) 218-4599 

Michael.chabalik@ubs.com 


